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Market Focus Outcome-Based Value Proposition Proof of Performance

We specialize in placing international apprentices and We help German employers secure qualified o , ,
skilled workers from selected partner countries into iInternational talent with full legal and organizational g:tmihr:;glztftrr:;tecirim:rlwci);/se;ﬁzrir;il;jsizlstse:ncc)!udreta”ed
German mid-sized companies. Our primary clients support. Candidates are prepared professionally, structured B-ste rocpess sianals o erationa.l clarit
operate in hospitality, healthcare, logistics, food linguistically, and culturally for sustainable integration. o - ool frpl N J . iﬁte i storig.s
production, and technical industries facing structural Our focus is long-term workforce stability, not short- reeirF:feOarcz Iorl)wos—/teern? 2r:dif)ilifs : J

labor shortages and long-term staffing needs. term placement. J y:

Primary Conversion Goal Website User Journeys Trust-Building Design
For both employers and candidates: Get In We separate employers and candidates from the start. The site uses real team and workplace imagery, plus
touch via contact form. Employers reach out Employers should quickly understand how the partnership selected high-quality stockphotos and one intro-video
to d'SFUSS workforce needs and Partnershlp. works and what results to expect. Candidates should clearly showing happy partners and clients. The service process is
Candidates rgach out to start their path to see the path, requirements, and support they will receive. visualized step-by-step, reducing uncertainty. Testimonials
employment in Germany. Each audience should find relevant information without friction from both sides strengthen credibility. We rely on blue-
or confusion. driven brand design with ample whitespace.

Everyday Presence
Dedicated sections guide employers and Market Insights & Authority Content Industry Ecosystem & Network

candidates instead of a generic pitch. Process

details, FAQs, and testimonials are accessible The content emphasizes expertise in international recruiting, We actively build and maintain close relationships with partner
before first contact, reducing friction and visa regulations, and integration. By explaining documentation, companies and selected partner countries. We regularly travel to
clarifying expectations early. In conversations, authority management, and onboarding steps, we position our origin markets for networking events anc? speaking

we share the relevant pages and sections. On ourselves as a structured process partner, not just a sourcing engagements, strengthening local partnerships and long-term
Social Media, we link to our home-page as entry intermediary. We also highlight country and company trust. This ongoing relationship wgrk posmor.ws Us as an embedded
point. ecosystem partner, not a transactional recruiter.

partnerships.
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